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SYLLABUS 

 
TITLE: Accounting Principles II 

CODE: CON 221 

PREREQUISITE: CON 220 

CREDITS: 3 credits | 45 hours contact |1 term 
 
 
 

DESCRIPTION 

This course gives continuity to Principles of Accounting I. The course is designed for 
students, future professionals in the area of accounting. Discusses the basic principles 
of property, plant, and equipment accounting. Examines methods, review of 
depreciation, natural resources, and intangible assets. Examines the accounting of 
current liabilities, obligations and liabilities related to payroll. Analyzes the obligations 
and responsibilities related to long-term liabilities. Differentiate accounting from 
partnerships and corporations. It considers the financial accounting, cash flow 
statement, investments, soundness, liquidity, and solvency of an entity for decision-
making and problem solving. The course trains the student to value financial data for 
decision-making considering the argument in impact. 

 
JUSTIFICATION 

Accounting and analysis of financial information are an integral part of the economic 
growth of a society. The course encourages students to contribute criteria and judgment 
in the analysis and interpretation of information relevant to business problems of 
financial management and administration. 

 
COMPETENCIES 

The course develops the following competencies in the student: 
● Communication 
● Ethical sense and social justice 
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OBJECTIVES 

At the end of the course, the student will be able to: 

1. Discuss basic accounting principles related to property, plant, and equipment. 

2. Examine methods, review depreciation, natural resources, and intangible assets. 

3. Examine the accounting of current liabilities, obligations and liabilities related to 
payroll. 

4. Analyze long-term liabilities and bond transaction accounting. 

5. Analyzes the obligations and responsibilities related to long-term liabilities. 

6. Compare the accounting of partnerships and corporations. 

7. Interpret financial accounting and the effect on investments. 
 

8. Analyze the profit of the cash flow statement related to operational, 
investment and financial activities. 

 
9. Analyze the stability and performance of an entity considering the soundness, liquidity 
and solvency for decision-making and problem solving. 

 
CONTENTS 

 
I. Property, plant and equipment; Natural and intangible resources 

A. Basic principles of property, plant, and equipment accounting. 
1. Determination of cost, expenses and useful life 
2. Special situations 
3. Purchasing, the useful life, and the process of allocating the cost of 
productive assets. 

B. Factors in calculating depreciation 
1. Depreciation Methods and Review 
2. Depreciation and Income Taxes 
3. Deterioration 

C. Disposition of assets 
1. Withdrawal, sale and exchange 

D. Natural resources and intangible assets 
1. Intangible Asset Accounting 
2. Research and development costs 
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3. Filing of Returns and Analysis 
4. Exchange, loss or gain 

II. Current liabilities and payroll accounting 
A. Accounting for current liabilities 

1. Short-term obligations payable 
a. Accounts Payable 
b. Utilities 
c. Taxes to be paid 
d. Uncollected Income 
e. Short-term loans and maturities 
f. Reporting and analyzing current liabilities 

B. Accounting for contingent liabilities 
1. Uncertain or potential obligations 
2. Legal Disputes 
3. Environmental pollution events 
4. Product warranties among others. 

C. Payroll accounting and employer obligations 
1. Employer and Employee Classification 
2. Payroll accounting 

a. Internal control 
b. Determination of payments or compensation 

1. Salary 
2. Salaries 
3. Commissions 
4. Bonuses 
5. Additional Benefits 
6. Absences 
7. Retirement 

c. Deductions 
1. Mandatory 
2. Volunteers 

d. Registration and Tickets 
D. Considerations related to Puerto Rico 

1. Classification of Employer, Employees, and Independent Contractors 
2. Legal Responsibilities of an Employer 

a. Obligations and duties 
b. Withholdings, declaration and payments of contributions 

1. Documents and Forms 
2. Wages and compensation 
3. Updated Social Security, Medicare, and FUTA contribution 

calculations. 
4. Applicable Federal and State Laws 

 
III. Corporate Accounting 
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A. Establishment and organization 
1. Characteristics of companies 
2. Formal organization and agreements 
3. Advantages and disadvantages 

B. Corporate Accounting 
1. Net income division or net loss 
2. Financial statements 
3. Settlement without deficiency or with capital deficiency 
4. Admissions and Retreats of Members 

IV. Corporate Accounting: Organization and Transactions 
A. Establishment and Organization 

1. Formal organization and agreements 
2. Characteristics of a corporation 
3. Shareholders' rights 
4. Share Issuance Considerations 
5. Corporate Capital 

B. Stock transaction accounting 
1. Common Stock Accounting 
2. Preferred stock accounting 

3. Accounting for Treasury Shares 
4. Filing of the stockholders' equity statement 

 
V. Corporate Accounting: Dividends, Retained Earnings and Income Reporting 

A. Dividend Accounting and Share Splits 
1. Cash dividends 
2. Dividend preferences 
3. Stock dividends 
4. Stock splitting 

B. Report and analyze stockholders' equity 
1. Retained earnings 
2. Filing of Returns and Analysis 

C. Corporate income statements 
1. Presentation and analysis of income statement 
2. Stockholders' Equity Statement 
3. Book value versus market price 

 
VI. Long-term liabilities 

A. Key features of bonuses 
1. Types of Bonds 
2. Issuance procedures 
3. Determining the Market Price of a Bond 

B. Bond transaction accounting 
1. Bond issuance 
2. Discount or premium 
3. Expiration 
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C. Long-term promissory note accounting 
1. Report and analyze long-term liabilities 
2. Presentation 
3. Use of financial ratios (ratios) 

D. Debt and equity financing 
1. Lease liabilities 

2. Straight-line amortization 

VII. Investments 

A.  Debt and equity investment accounting  
B. Report and presentation of  investments in debt and shares in financial 

statements. 
 

VIII. Statement of cash flows 
A. Usefulness and format 

1. Classification of cash flows 
2. Operational, investment and financial activities. 
3. Preparation and analysis of the statement of cash flows 

a. Indirect and direct methods 

IX. Analysis of financial statements 

A. Revenue and Profit Analysis 
B. Horizontal analysis and vertical analysis 
C. Analysis of a company's performance 

1. Mathematical reasoning (ratios) 
a. Liquidity, solvency and profitability 

 
METHODOLOGY 

The following strategies of the active learning methodology are recommended: 

● Project Oriented Learning -POL / Project-Based Learning - PBL 
● Research Based Learning - RBL / Aprendizaje Basado en Investigación -ABI 
● Collaborative Learning AC 
● Case Method – MC 
● Lectures by the teacher and external resources 

○ Electronic Resources 
○ Pages 
○ Periodicals 
○ Videos - Films Audiovisual resources 

● Active participation in the classroom and in the laboratory 
● Practical exercises 
● Discussion of them 



6  

EVALUATION 
 

Part-time work 40% 
Midterm exams  30% 
Participation in activities 10% 
Final project or exam (final) 20% 
Total 100% 

 

 
ASSESSMENT OF LEARNING 

 
The rubric of institutional appraisal is applied to the central activity of the course. 

 
BIBLIOGRAPHY 
TEXT 

 
Weygandt, Jerry J., Kieso, Donald E. & Kimmel, Paul D. (2024). Accounting principles 

(15th ed.). John Wiley & Sons. 
 

MAGAZINES 
 

Economic Quarterly (Federal Reserve Bank of Richmond) 

Financial Markets, Institutions & Instruments 

Financial Review 

Financial Services 

Review 

Intelligent Systems in Accounting, Finance & Management 
 

International Journal of Intelligent Systems in Accounting Finance & Management 

International Journal of Theoretical & Applied Finance 

International Review of Finance 
 

Journal of Accounting & Finance Journal of Financial Research 

Journal of Government Financial Management 
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OECD Journal: Financial Market Trends 
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The Accounting Review - Issues (American Accounting Association) 

Public Finance & Management 
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Wild, John J. (2022). Financial Accounting Fundamentals, 8st Edition. McGraw-Hill. Wild, 
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McGraw-Hill. 

 
ELECTRONIC RESOURCES 
http://aaahq.org 

http://www.colegiocpa.com/index.php?node=5829 

http://aaahq.org/
http://www.colegiocpa.com/index.php?node=5829
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http://www.accountingeducation.com/ 

http://accounting.rutgers.edu/raw/internet/internet 1.htm 

http://www.aicpa.org/ 

http://www.imanet.org/ 
 

http://www.inc.com/ 

https://nasba.org 

http://www.sec.org/ 

You can find more information resources related to course topics on the library page 
http://biblioteca.sagrado.edu/ 

 
REASONABLE ACCOMMODATION 

For detailed information on the process and required documentation, you should visit 
the appropriate office. To ensure a level playing field, in compliance with the ADA (1990) 
and the Rehabilitation Act (1973), as amended, any student in need of reasonable 
accommodation or special assistance must complete the process established by the 
Vice Presidency for Academic Affairs. 

ACADEMIC INTEGRITY 

This policy applies to all students enrolled at Sacred Heart University to take courses 
with or without academic credit. A lack of academic integrity is any act or omission that 
does not demonstrate the honesty, transparency and responsibility that should 
characterize all academic activity. Any student who fails to comply with the policy of 
honesty, fraud and plagiarism is exposed to the following sanctions: they will receive a 
grade of zero in the evaluation and/or repetition of the work in the seminar, a grade of 
F(*) in the seminar: suspension or expulsion as established in the Academic Integrity 
Policy document with an effective date of November 2022. 
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